




SUBJECT: Conflict of Interest MAP02.A.09 

2.2.16 No employee shall act as an agent for another person in the negotiation of 

the terms of an agreement relating to the provision of money, services, or 
property to the institution. 

2.2.17 Each employee shall use the resources of the University of Houston 

Clear Lake only in accordance with university policies and applicable law. 

2.2.18 Any employee who is an officer, agent, employee or member of, or owns a 

direct or indirect financial or other interest in any entity doing business 

with any component university of the University of Houston System must 

disclose such relationship in writing to his or her immediate superior. 

2.3. Failure of an employee to comply with the foregoing or with applicable law shall 

constitute grounds for disciplinary action, up to and including termination of 

employment. 

Ill. REVIEW AND RESPONSIBILITIES 

Responsible Party: Executive Director for Human Resources 

Review: Every five years on or before June 1 

IV. APPROVAL

Mark Denney

Vice President for Administration and Finance 

Dr. Ira Blake 

President 

6/18/2021 
Date: _____________ _ 

V. REVISION LOG

Revision Approved 
Number Date 

Description of Changes 

1 UH System Policy adopted and placed in UHCL 
Standardized MAP Template. Procedures previously 
documented in the UHCL policy are documented in the 
HR Handbook. 
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SUBJECT: Conflict of Interest 

VI. REFERENCES

Section 572.051
1 

Texas Education Code 51.9337,

Board of Regents Policies Personnel Code of Ethics

Sections: 57 .01, 57 .02, 57 .04, 57 .05 and 57 .08.

MAP02.A.09 
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